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Information Guide on how to set up a business in Greenland

Nuuk, 1 September 2007

This guide contains basic information on how to set up a business in Greenland. 

The particular purpose of this guide is to give foreign investors an overall insight into special Greenlandic company and tax 
rules.

The Greenlandic tax rules provide an attractive possibility to defer taxes via special tax amortisation and depreciation rules. 
The rules on dividend tax and dividend deduction should be carefully studied, as these rules are unusual in an international 
perspective.

Compared to our guide from October 2006, this guide has been updated with more details on how to deal with exploration 
licenses, tax treaties, etc. A small but quite important change for personal taxation, where foreigners under certain conditions 
are tax liable to Greenland after 14 consecutive days, is described in section 8.1.

This guide is written as a general information guide and is based on the Greenlandic legislation as of 1 September 2007. 
Please note that part of the legislation/interpretation may have changed already when you read this guide. The firm accepts 
no responsibility for any losses that might occur by the direct use of the information given. Thus, it is recommended that 
specific professional advice be sought before any action is taken. Deloitte would be pleased to provide advice on how to do 
business in Greenland, and interested readers may with advantage contact our office in Nuuk.

Any comments on this guide are welcome and will be taken into consideration when preparing the next update.

Deloitte
Statsautoriseret Revisionsaktieselskab

Per Jansen				    Claus Bech
State Authorised Public Accountant		 State Authorised Public Accountant
pejansen@deloitte.dk			   cbech@deloitte.dk
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1. General Information

Greenland is the world’s largest island with an area of 
2,166,086 km², of which 410,449 km² are free of ice. This 
makes approx. 81% of the island covered with ice. Geo-
graphically, Greenland belongs to the northern American 
continent, but geopolitically to Europe. The population 
amounts to approx. 57,000, of which approx. 15,000 live in 
the capital, Nuuk.

Greenland, with the official name of Kalaallit Nunaat (Land 
of the Greenlandic), like the Faroe Islands, is part of the 
Kingdom of Denmark, and is part of the Danish national 
community.

With the introduction of the Home Rule of Greenland in 
1979, competency, and thereby responsibility, were transfer-
red from the Danish political authorities to the Greenlandic 
political authorities which took over the financial as well as 
administrative responsibility for a number of assignments 
from the Danish government. From this date, accordingly, 
Greenland had the legislative as well as the executive power.

Representative government is based on a Landsting (par-
liament) consisting of 31 members who are elected for a 
maximum period of four years. The Landsting is the supreme 
legislature. The administrative government of the country 
(Home Rule government) is elected by the Landsting and 
typically consists of 5-8 members. The country is presently di-
vided into 18 municipalities where elected representatives of 
the people discharge local political governance. From 2009, 
the number of municipalities is expected to be reduced to 4.

Through the 1980s and the beginning of the 1990s, the 
Home Rule government was given responsibility for a num-
ber of very large and complicated areas:

The economy of the Home Rule of Greenland was to be 
based on own income in the form of taxes and duties as well 
as a block grant from the Danish government which cor-
responds to the amount which the state had spent on the 
areas in the years prior to transferring them to the Home 
Rule.

In a number of areas, the Danish state still has the respon-
sibility. These are foreign, defence and security, prison and 
probation, working environment and parts of the veterina-
rian services, and a number of Danish institutions perform 
specific assignments in the Greenlandic society. E.g. these are 
Geological Survey of Denmark and Greenland (GEUS), The 
Commission for Scientific Research in Greenland (KVUG), Da-
nish Civil Aviation Administration, Danish Maritime Authority 
and Denmark’s Meteorological Institute (DMI).

The administration of mineral resources in Greenland is still 
a matter of joint interest between Denmark and Greenland. 

During the negotiations about Greenlandic home rule, the 
issue of rights to the Greenlandic underground – and thereby 
the mineral resources in Greenland – was a central and dif-
ficult point of negotiation. Feasibility studies, exploration and 
utilization of the non-living resources take place according to 
agreement between the Danish government and the Home 
Rule government. As such, the provision does not decide the 
issue of title in the mineral resources, but only who disposes 
of them.

In order to ensure the political equality of Greenland and 
Denmark in the area of mineral resources, a joint decision 
competency has been established so that no material decisi-
ons can be made on this area without agreement between 
the Danish government and the Home Rule government. In 
practice, this is achieved by both parties being able to veto 
an exploration or utilization permit. For this purpose, the 
Joint Committee on Mineral Resources in Greenland was 
created, which is a Danish-Greenlandic political forum where 
central issues relating to mineral resources are discussed. The 
task of the Committee is to follow the development in the 
area of mineral resources as well as to make recommenda-
tion to the Danish government and the Home Rule govern-
ment on issuance of permits related to mineral resources.

Since 1 July 1998, the administration of mineral resources 
activities in Greenland has been exercised by the Bureau of 
Minerals and Petroleum in Nuuk, which is the secretariat for 
the Committee.

The climate in Greenland is predominantly arctic. This means 
that the average temperature even in the warmest month 
of the year does not exceed +10°C. In the valleys, which are 
located in continuation of the deepest fjords, however, the 
average temperature exceeds +10°C by a few degrees. The 
large area of the country means considerable climatic varia-
tions between North and South Greenland, but also large 
variations between the coastal areas, especially between 
the area with open sea all year and areas further inside the 
country.

4



2. Types of Business Presence

A foreign corporation may establish a business presence in 
Greenland either as a subsidiary corporation, as a registered 
branch office or as a representative office. The regulations 
applicable to a subsidiary corporation as well as a registered 
branch office are laid down in the Companies Act.

The joint venture is also a well-known structure used for 
close collaboration among foreign and Greenlandic business 
entities. A joint venture may be established as a partnership. 
A partnership is not defined by law and is only regulated by 
the agreement set up between the parties. A joint venture 
may also be structured as a joint shareholding in a Greenlan-
dic subsidiary corporation.

2.1 Subsidiary corporation

Legally, a subsidiary corporation is an independent entity. The 
liability of the shareholders is limited to the share capital, i.e. 
the capital invested.

The Companies Act provides for two types of companies. 
A company may be established either as an “aktieselskab” 
(A/S - equivalent to a public limited liability company) or as 
an “anpartsselskab” (ApS - equivalent to a private limited 
liability company).

The requirements applicable to an A/S and an ApS respec-
tively are identical with a few exceptions.

The most important differences are the following:

2.1.1 Share capital
An A/S must have a share capital of at least DKK 500,000. 
The entire share capital must be paid-in in order for the A/S 
to be registered. Share capital must be paid-in in cash or in 
kind. An A/S may hold up to 10% of its own shares.

An ApS must have a share capital of at least DKK 125,000.  
The entire share capital must be paid-in in order for the ApS 
to be registered. Share capital must be paid-in in cash or in 
kind. Share certificates are not issued. An ApS cannot hold 
any of its own shares.

2.1.2 Founders
For the founding of an A/S at least one founder is required. 
At least one of the founders must be a Greenlandic resident. 
However, the Ministry of Industry may grant exemption from 
this requirement. The founders must be of age and must not 
have been adjudged bankrupt. A founder may be a legal 
entity resident in Greenland. The founders are not required 
to subscribe to the share capital.

For the founding of an ApS at least one founder is required. 
A founder must be of age and must not have been adjudged 

bankrupt. A founder may be a legal entity. The founders are 
required to subscribe to the entire share capital, although it is 
sufficient that only one founder subscribes.

2.2 Registered branch office

A foreign corporation, which lawfully exists in its home 
country, may normally establish a registered branch office in 
Greenland.

Legally, a registered branch office is not regarded as an 
independent entity but as a division of an independent entity 
(the head office). The head office has unlimited liability for all 
branch debts.

The Companies Act and the Trade Act hold certain legal 
requirements applicable to a registered branch, including i.a. 
registration with the DCCA and Greenland Branch Register.

No requirements apply with respect to branch capital.

A registered branch office must have one or more branch 
managers, appointed by the head office. The branch ma-
nagers must be residents of Greenland. Non-Greenlandic 
residents must apply the Greenland Government for being 
appointed manager.

A branch of a foreign corporation is not required to prepare 
and issue public financial statements and, thus, there are 
no audit requirements for a branch. However, a branch is 
governed by bookkeeping law and needs to apply the rules 
set forth in the Bookkeeping Act for tax purposes.

The branch manager is required to file a certified copy of the 
foreign corporation’s audited financial statements with the 
DCCA within the time limits set out. The foreign financial 
statements will be available to the public.

2.3 Representative office

In the initial stages of a foreign corporation’s establishment 
of a more permanent business, a representative office is of-
ten used, since the representative office provides the foreign 
corporation with a physical presence in the market place 
without the commitments and administrative requirements 
of a Greenlandic company or branch.

The main objective for a representative office is to provide 
marketing assistance for the products and/or services offered 
by the foreign corporation to its Greenlandic customers.

Legally, a representative office is not defined or regulated, 
and there are no legal requirements for a representative of-
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4. Accounting and audit requirements

4.1 General

A business entity is required by law to maintain appropriate 
bookkeeping for the recording of financial transactions as 
a result of the business carried out. The minimum require-
ments for such bookkeeping are found in the Bookkeeping 
Act, as well as in regulations and guidelines issued by the tax 
authorities.

Companies incorporated as an A/S or an ApS are required to 
prepare an annual report, including a management’s discus-
sion and analysis, an income statement, a balance sheet, a 
cash flow statement and appropriate explanatory notes. The 
preparation of such annual report is governed by law, which 
sets out formats, contents and standard principles for the 
financial statements. The provisions of the Danish Financial 
Statements Act have been graded according to the size of 
the enterprise. Basically, the accounting standards are close 
to the international accounting standards (IFRS).

Either a State Authorized Public Accountant or a Registered 
Accountant must audit the annual report. The applicable 
standards on auditing in Greenland are based on the Interna-
tional Standards on Auditing (ISA).

The audited annual report must be approved by the share-
holders at the annual general meeting and filed with the 
DCCA. Upon filing, the annual report will be available to the 
public.

4.2 Capital losses

4.2.1 A/S company
If more than half of an A/S company’s nominal share capital 
is lost, the Supervisory Board must call for a general meet-
ing to report on the financial situation of the company. If 
necessary, measures must be taken to recover the loss or to 
re-capitalize the company or to liquidate the company. Please 
note that the Greenlandic Companies Act does not require 
that specific measures be taken, and the DCCA cannot wind 
up an A/S company if no measures are taken but the board 
members may be exposed to liability if any party suffers a 
loss due to the financial distress. 

4.2.2 ApS company
If more than 40% of an ApS company’s nominal share 
capital is lost, the supreme managerial body must report on 
the financial situation of the company to the shareholders. 
Moreover, the supreme managerial body must propose 
measures to be taken to recover the loss or to re-capitalize 
the company or make a proposal for the dissolution of the 
company. 

In case the share capital of an ApS company amounts to 
less than DKK 125,000 after the reduction, the supreme 
managerial body must propose a resolution to increase the 
share capital to this amount as a minimum or to dissolve the 
company. A transcript of the minute book must be delivered 
to the DCCA not later than 7 days after the shareholders 
have considered the proposal of the supreme managerial 
body.

In case an ApS company fails to restore its share capital after 
40% has been lost, the company will be wound up upon 
decision by the DCCA.

4.3 Loan to foreign parent companies, etc.

An A/S company or an ApS company is not allowed to grant 
loans to or security for its shareholders, directors, or mana-
gers. The restrictions do not apply to loans granted by a sub-
sidiary to a Greenlandic or EU parent company or to credit 
arrangements originating from usual business transactions 
with usual payment terms.

4.4 Management liability

In case a loss is incurred by an A/S company or an ApS 
company due to acts or omissions by members of the Su-
pervisory Board and/or the Executive Board, such directors 
or managers can incur personal liability to the company or 
third parties in case the damages are caused to the company 
due to wilful misconduct or negligence, see the Greenlandic 
culpa rule. 

Under Greenlandic law the culpa rule is used differently 
depending on the context in which it applies. In relation to 
directors’ or managers’ liability, the culpa rule requires that 
the directors and managers perform their duties in a diligent 
and correct manner. Wrong decisions made in good faith and 
with due care and on the basis of due investigations cannot 
lead to liability (the business judgement rule).

If a director or manager is found liable under the Greenlandic 
management liability rules, the damages the said director or 
manager is required to pay may be reduced if a reduction is 
found to be reasonable in the context of the circumstances, 
especially the degree of guilt and the extent of the damage.

Moreover, if the duties of the Supervisory Board or the 
Executive Board, i.e. the duty to open a register of share-
holders, the duty in A/S companies to prepare and adopt a 
set of rules of procedure or the duties in relation to capital 
loss situations, are breached, the individual members of the 
Supervisory Board or the Executive Board may be liable to a 
fine.
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5. Establishment Procedure

A foreign investor who intends to set up a subsidiary in 
Greenland may either found a new company or purchase the 
shares in a shelf company.

5.1 Founding of a company

A memorandum of association must be prepared and signed 
by the founders. The memorandum of association must con-
tain a draft of articles of association.

The draft of articles of association must among other details 
include information about the name of the company, the lo-
cation of the registered office, the objectives of the company, 
the share capital, the Supervisory Board, the general meet-
ing, auditors and the company’s financial year.

The articles can be amended subsequently if desired, but the 
shareholders must authorize the amendments at a general 
meeting.

Furthermore, the memorandum of association must contain 
information about names and addresses of the founders, the 
subscription price of the shares and the deadline for sub-
scription and paying in subscribed capital.

The formal decision to found the company is made at a first 
general meeting of the shareholders.  When the founding 
has been adopted, the shareholders adopt the articles of 
association and elect the members of the Supervisory Board 
and the auditor.

The Supervisory Board is obliged to register the company 
with the DCCA within six months (two months in case of an 
ApS) from the date on which the memorandum of associa-
tion was signed.

A company in the process of incorporation, i.e. a company 
that has not yet been registered, is not considered to be an 
independent entity, i.e. the founders are personally liable 
for the activity of the company. The company comes into 
existence legally once it is registered. Upon registration, the 
company will take over all liabilities and obligations related to 
activities carried out from the founding and until the registra-
tion.

It can easily be arranged to obtain an operational company 
from week to week by using a shelf company, as described in 
the following.

5.1.1 Non-cash contribution of assets/sale of 
assets by a founder/shareholder

It is possible to establish a new company by contributing 

assets against the issue of shares of the newly established 
company. In order to establish a company by non-cash 
contribution, a number of conditions must be fulfilled. The 
most important condition is that a valuation report is to be 
prepared which contains the following elements:

1)	 a description of each contribution,
2)	 information about the approach taken on the assess-

ment,
3)	 statement of the consideration fixed for the acquisition 

and
4)	 a report stating that the assessed value at least corre-

sponds to the agreed consideration, including the nomi-
nal value of the shares to be issued plus any premium.

The valuation report is to be prepared by an independent 
party, normally a state authorized public accountant.

In certain cases, however, it will be necessary to involve other 
experts to confirm the valuation. 

The valuation must be made no more than four weeks be-
fore the statutory general meeting.

Most often, the basis of the valuation report will be based on 
documented budgets and financing plan.

By transfer of large capital values from a founder or a share-
holder within the first 24 months after the establishment, a 
valuation report is also to be prepared as mentioned above.

5.2 Purchase of shares in a shelf company

Due to the considerable time spent in connection with the 
incorporation of a new company, it is quite common to 
purchase the shares in a shelf company. A shelf company is a 
registered company which has carried out no activities in its 
lifetime.

The acquisition of a shelf company makes it possible to start 
up a business at once. Immediately after the acquisition has 
been concluded, an extraordinary general meeting must be 
held for the purpose of voting for the desired amendments 
to the articles and electing new board members and audi-
tors.

Such amendments to the articles will normally include the 
change of name, objectives and financial year.

The amendments adopted in the general meeting must be 
registered with the DCCA within four weeks (two weeks for 
certain issues) from the date on which the amendment is 
adopted.



5.3 Establishing a registered branch office

A registered branch office of a foreign corporation is entitled 
to carry out any business activity that is included in the objec
tives of the head office. The head office must register the 
branch office with the DCCA and file the following docu-
ments:

•	 a copy of the articles of association of the head office
•	 the incorporation certificate of the head office
•	 a certified power of attorney to a branch manager 

together with documentation that the branch manager 
meets the requirements as to residency and citizenship.

The documents must be translated into Danish if required by 
the DCCA.

A registered branch office must have a name which includes 
the word “filial” (branch office) together with the name of 
the foreign corporation and the country of incorporation.

Furthermore, the branch is to be registered with the Green-
land Branch Register.

Especially for companies which have obtained a 
exploration permit under the Mineral Resources Act 
If a foreign company has obtained a permit under the 
Mineral Resources Act, the “branch” should not be re-
gistered according to the rules of the Trades Act. Please 
also note that transition from exploration to utilization 
may only be commenced upon grant of a utilization per-
mit, and such permit can only be granted to a company 
registered in Greenland. 

It is possible under more closely stated conditions to 
transfer exploration expenses fully or partially from the 
“branch” to a company which obtains the utilization 
license – also see the section 5.1.1 on non-cash contri-
bution.

5.4 Establishment costs

5.4.1 Founding of a subsidiary
The capital needed to found a new company with the mini-
mum share capital is for an A/S DKK 500,000 and for an ApS 
DKK 125,000.

No capital contribution tax exists. Fees to advisers such as 
lawyers, auditors, etc. may occur.

The founders may decide in the memorandum of association 
that these fees are to be paid by the company.

5.4.2 Purchase of shares in a shelf company
	

	 A/S	 ApS	
	 DKK	 DKK 	
		
Share capital/
equity of the company	 500,000	 125,000	
+ overhead to the founder	 10,000	 5,500	

Purchase price 
– approximately	 510,000	 130,500	

Furthermore, fees to advisers such as lawyers, auditors, 
etc. may occur		  	
	

5.4.3 Establishment of a branch office
No capital requirements apply to a registered branch office. 

No registration fee is payable to the DCCA or Greenland 
Branch Register.

Fees to advisors such as lawyers, auditors, etc. may occur.

5.5 Subsidiary corporation versus registered 
branch office

A foreign corporation, which has made a decision to estab-
lish a business presence in Greenland, will have to decide 
whether the business presence should be established as a 
subsidiary corporation or as a registered branch office. Before 
the final decision is made in this respect, attention should be 
paid to the most significant differences, which exist between 
operating through a subsidiary corporation and through a 
registered branch office.

The most significant differences may be summarized as fol-
lows:

5.5.1 Liability
A foreign corporation is fully liable for the activities carried 
out by a registered branch office as opposed to a subsidiary 
corporation, where the liability of the foreign corporation is 
limited to the share capital of the subsidiary.

5.5.2 Management fees/overhead costs
A foreign corporation may charge a Greenlandic subsidiary 
a management fee, including a mark-up, provided that the 
charge is in accordance with the arm’s length principle. A 
management fee charged to a Greenlandic subsidiary is fully 
tax deductible for the Greenlandic subsidiary.
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A foreign corporation is not allowed to charge a manage-
ment fee to a Greenlandic registered branch office, but may 
transfer a proportion of its overhead costs corresponding to 
that part of the overhead costs which may be attributed to 
the earning of taxable income in the registered branch office. 

5.5.3 Interest payments on group debts
Interest payments made by a registered branch office on a 
loan granted by the foreign head office are generally not 
tax deductible for a Greenlandic branch, contrary to interest 
payments made by a subsidiary to a foreign parent company. 
Interest payments made by a registered branch office on 
a loan granted by another group company, other than the 
foreign head office, are usually deductible if the terms are on 
an arm’s length basis. 

5.5.4 Profit distribution
Profits generated by a registered branch office can be 
remitted to the foreign head office free of Greenlandic with-
holding taxes.

When a Greenlandic company distributes dividends, dividend 
tax is to be withheld on the distribution. The dividend tax 
corresponds to the personal tax in the municipality in which 
the company distributing dividends is registered.

The dividend tax is to be paid to the tax authorities no later 
than 30 days after the adoption of distribution of dividends 
at the General Meeting.

The current dividend tax rates are listed in the below table:

Companies with a utilization permit under the Mineral 
Resources Act must, irrespective of physical domicile, 
apply the Department of Inland Revenues as domicile in 
pursuance of the tax law. Accordingly, on computation 
of dividend tax, a rate of 37% is applied.

Dividends paid are deductible for the company distribu-
ting dividends in the year of distribution when computing 
the taxable income of the company distributing dividends. 
However, companies may apply for permission to take the 
deductibility to the year which the dividends concern.

5.5.5 Tax losses
In its home country, a foreign corporation may often offset 
a loss incurred in a registered branch office in Greenland 
against positive taxable income.

A foreign corporation will in its home country normally not 
be entitled to offset a loss from a Greenlandic subsidiary 
against positive taxable income.

Greenlandic law provides for tax loss to be carried forward 
for a period of 5 years applicable to a subsidiary as well as a 
registered branch office.

Companies with exploration or utilization permits under 
the Mineral Resources Act are entitled to carry forward 
tax losses without timing limitations.

42%

Nuuk
Sisimiut

43%

Nanortalik
Maniitsoq
Upernavik

44%

Kangaatsiaq
Ilulissat
Ammassalik
Ittoqqormiut

45%

Qaqortoq
Narsaq
Paamiut
Aasiaat
Qeqertarsuaq
Uummannaq
Qaanaaq

46%

Qasigiannguit

37 %

Ivittut
Department of 
Inland Revenues 
(Companies with 
license under Mi-
nerals Act etc.)

(Valid for the year 2007)

5.5.6 Filing requirements
A subsidiary must file its audited financial statements with 
the DCCA, where they are made available to the general 
public.

The branch manager of a registered branch office must file 
a certified copy of the foreign corporation’s audited annual 
report with the DCCA. When filed with the DCCA, the mate-
rial is made available to the general public.

The annual report of the registered branch office is prepared 
for tax purposes only. An audit is not required.

5.5.7 Marketing issues
Some Greenlandic customers may consider the establishment 
of a subsidiary as a stronger commitment by the foreign cor-
poration to remain on the Greenlandic market than would be 
the case with the establishment of a registered branch office.
 







Companies with utilization permits under the Mine-
ral Resources Act may, when computing their taxable 
income, deduct any change in the provisions made to 
ensure that a closing-down plan can be carried out 
financially.

6.4 The relationship between corporation tax 
and dividend tax

As appears from the above, it is possible to lower the taxable 
income to DKK zero when distributing dividends from which, 
for instance, 42% dividend tax is withheld (the current divi-
dend tax rates is disclosed in section 5.5.4).

The total tax of the business’ profit for the relevant year ac-
cordingly represents 42%.

If instead the company decides to increase solvency by 
transferring the profit for subsequent years, corporation tax 
of 31.8% is paid initially, and upon subsequent distribution 
of the remaining 68.2% (which is the remaining retained 
earnings) 42% in dividend tax is paid. 

Please note that dividends are not included in the distributing 
company’s taxable income, and therefore the income tax 
paid may in principle be considered prepaid tax.

Greenlandic companies are to withhold a dividend tax corre-
sponding to the personal tax in the municipality of registrati-
on. For companies with permits under the Mineral Resources 
Act or the Exports of Ice and Water Act, the present dividend 
tax rate is 37%. 

On subsequent liquidation of the company, no further tax is 
to be paid on retained earnings – however, provided that the 

To illustrate the computation of taxable income, the following model is shown:
	

	 DKK	 DKK

Profit before tax according to annual report		  1,000,000

Book depreciation and amortization according to the annual report	 150,000
Other book adjustments	 50,000	 200,000

Taxable income before tax depreciation and amortization 		  1,200,000

Ordinary tax depreciation and amortization:
Buildings	 50,000
Vessels and aircrafts	 100,000
Operating equipment below DKK 100k  	 95,000
Operating equipment, 30% declining balance depreciation	 155,000	 (300,000)

		  900,000
Gains amortization:
Buildings	 50,000
Vessels and aircrafts 	 0
Operating equipment	 0	 (50,000)

Taxable income before tax loss carryforwards from previous years		  850,000

Dividends paid		  (100,000)
Tax loss carryforwards from previous years		  (100,000)

Taxable income before profit amortization		  650,000
Profit amortization		  (325,000)
	
TAXABLE INCOME AFTER PROFIT AMORTIZATION		  325,000
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8.1 Taxation of employees

8.1.1 Obligations when hiring employees
Individuals are subject to unlimited Greenlandic taxation if:

1.	 they have their residence (permanent address) in Green-
land, or

2.	 they stay in Greenland (without establishing residence) 
for a consecutive period of six months or more. This is 
not particularly limited to a calendar year. Any given six-
month period may constitute tax liability under this rule.

Individuals who are not subject to unlimited taxation may be 
subject to limited tax liability on Greenlandic sources, e.g. of 
income from work performed in Greenland, interest income 
from Greenlandic sources, income from a permanent estab-
lishment in Greenland and more. 

There is limited tax liability for persons working in Green-
land. Generally, the limited tax liability takes effect for salary 
income, etc. as soon as a person is working in Greenland. 

Full or limited tax liability in Greenland for persons, however, 
does not take effect if the person meets two criteria:

•	 this person’s stay in Greenland does not exceed 14 conse-
cutive days and 

•	 the work is performed for and paid by the usual emplo-
yer.

If a person is undoubtedly subject to a Greenlandic business’ 
(also a branch’s) power of instructions (by being “let out” by 
the usual employer), this person will be considered tax liable 
to Greenland.

Double taxation treaties may lead to other conclusions. These 
rules may be complicated, and specific advice should be 
obtained.

Any employer is liable to be registered in the employer regi-
ster.

8.1.2 Consultants
Independent consultants may be in Greenland for up to 90 
days before such persons will be considered to have a perma-
nent establishment.

8.1.3 Withholding of tax
The following items, paid by a Greenlandic employer, are 
subject to withholding of tax: cash allowance, taxable value 
of free telephone/company car/summer cottage/some private 
insurance paid by the employer. Taxable benefits arising from 
the exercise of stock options are currently not subject to 
withholding of tax. 

The employer is monthly to report to the tax authorities the 
salaries paid and tax withheld for each employee as well as 
to pay the tax withheld to the tax authorities.

The taxable amount for the employees has to be stated 
on the annual reporting on payroll to the Greenlandic tax 
authorities. The employer is obliged to send the reporting no 
later than 30 January in the year after the amount is paid to 
the employees.

8.2 Tax calculations etc.

Individuals subject to unlimited tax liability will be taxable of 
their worldwide income.

The income tax rates for individuals are straight line. The 
income tax rates comprise state and municipal taxes. 

The personal tax rates are described in section 5.5.4. Being 
a full tax-payer, a person is granted a personal and basic 
allowance of DKK 58,000 on his income. Limitedly tax liable 
persons are granted a personal and basic allowance of DKK 
49,000 (equal to 134 DKK/day).

In both cases, the deduction is converted into the ratio be-
tween the duration of the stay and the calendar year.

The employee is to submit a tax card to the employer upon 
employment. If no tax card is submitted, the employer is 
required to withhold 45% in tax from the salary. 

Basically, all types of salary income/remuneration, 
whether in cash or in kind, are subject to income taxation. 
For an employee, remuneration in kind may include such 
items as free housing, free private use of telephone, free 
private use of company car, free home travel, etc.

In some cases, the taxable value of such benefits is based on 
an assessed value. In other words, the taxable value of the 
benefits does not necessarily equal the corresponding cost 
for the employer. 

Certain types of pension savings in Greenlandic and Dan-
ish pension funds are deductible when computing taxable 
income.
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Useful addresses:

Deloitte
P.O. Box 20
Imaneq 22
3900 Nuuk
Tel.:	 +299 32 15 11
Fax:	 +299 32 27 11
www.deloitte.dk 

Department of Inland Revenues
P.O. Box 1605
3900 Nuuk
Tel.:	 +299 34 50 00
Fax:	 +299 32 20 42
www.nanoq.gl/akipi

Bureau of Minerals and Petroleum
P.O. Box 930
3900 Nuuk
Tel.:	 +299 34 68 00
Fax:	 +299 32 43 02
www.bmp.gl

Erhvervs- og Selskabsstyrelsen (DCCA)
Kampmannsgade 1
1780 Copenhagen V
Tel.:	 +45 33 30 77 00
Fax:	 +45 33 30 77 99
www.eogs.dk

Greenland Business Register (GBR)
c/o Department of Industry
P.O. Box 1061
3900 Nuuk
Tel.:	 +299 34 50 00
Fax:	 +299 32 56 00
www.nanoq.gl/English/GER.aspx 

Greenland Tourism & Business Council
P.O. Box 1615
Tel.:	 +299 34 28 20
Fax:	 +299 32 28 77
www.greenland.com 
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